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WORKCHOICES REGULATIONS 
Statement by Minister for Employment Protection 

MR J.J.M. BOWLER (Murchison-Eyre - Minister for Employment Protection) [9.11 am]:  I draw 
Parliament�s attention to the latest round of amendments made by the federal government to the WorkChoices 
regulations.  This is the third round of amendments since the introduction of the �new simplified� system in 
March of this year.  The federal government can no longer call this continuous stream of changes to 
WorkChoices finetuning; the changes are no more than an attempt to patch up fundamentally flawed legislation 

These latest amendments highlight that the record-keeping requirements imposed by WorkChoices were too 
onerous for employers, who continue to struggle to come to grips with the complexity of this so-called simplified 
system.  In addition, they prove that WorkChoices is continuing to produce unfair outcomes.  Amendments to 
the regulations had to be made to prevent employees from being fined for simply being late for work due to an 
emergency or ill health.  Employers using WorkChoices had been able to insist on terms in workplace 
agreements and contracts of employment that penalised employees for taking leave that they were entitled to 
take.  Simply put, the recent amendments made by the federal government to the WorkChoices regulations prove 
that the new system is still not working.  These amendments are only tinkering at the edges of an overly complex 
and unfair system.  WorkChoices remains unfair and complicated for both employees and employers, and still 
provides inadequate protection for unfairly dismissed employees.  WorkChoices continues to erode minimum 
entitlements and allows employers to adopt harsh employment practices. 

Much more needs to be done to address the many problems with WorkChoices.  We need a system that can 
produce fair outcomes for Australian employees by giving all employees a fair go; a system that provides for a 
fairer, safer and more productive workplace.  Compare WorkChoices to our state system.  In short, there is no 
comparison.  Our state system protects and promotes workers� rights, providing a fair balance to both employers 
and employees.  The Carpenter Labor government will continue its fight against the harsh effects of 
WorkChoices on Western Australians.  I will personally raise these matters with Minister Andrews at the next 
meeting of the Workplace Relations Ministerial Council in Melbourne tomorrow. 
 


